Racial Justice Sunday 2017 - JUSTICE FOR ALL
Scott Boldt in partnership with EMBRACE, Belfast, Northern Ireland
A comprehensive definition of racism is that it is a system of attitudes, actions and structures at personal, communal and institutional levels which always involves ethnicity and which arises as a distorted expression of positive human needs especially for belonging, identity and free expression of difference. Racism is expressed in destructive patterns of relating,
· hardening the boundaries between groups
· overlooking others
· belittling, dehumanising or demonising others
· justifying or collaborating in the domination of others
· physically or verbally intimidating or attacking others.
Racial justice is justice. Racial justice involves the fair treatment of people. We use the adjective 'racial' to highlight that we are concerned about the injustices people suffer as a consequence of racist structures, racist systems, racial discrimination, racist attitudes, racial hatred and racial violence. Our central focus is justice.
[bookmark: en-NIV-222591]“But you must return to your God;
maintain love and justice,
and wait for your God always.”
[Hosea 12: 6]
Maintaining love and justice is a daily challenge that calls on us to return to God and to wait for God. On our own, we can often corrupt a quest for justice into a mission for revenge or overlook our own failings as we attack and dehumanise those unjust 'others'. About ten years ago in Belfast, there had been a 'racist attack' in which slogans such as, “Go Home” and “Get Out” were painted on a house next to where a brick had been thrown through a window. In response, a group of local people gathered to show their support for the family and to express their feelings about the incident. The police responded well, local politicians condemned such behaviour and the family received flowers and cards.
One person had a sign with the words “Racists Out!”. I understand the motivation behind this placard; however, it raises a number of questions. By calling for 'racists' to be put 'out', is this not using the same logic as a 'racist'? Should we use intimidation or violence to get the 'racists out'? Where should the racists go? Do we not all have some racist attitudes? Who are these 'racists'?
“Do not be overcome by evil, but overcome evil with good.” [Romans 12: 21] 
On our own, our strength and will to maintain love in the face of challenges and differences often wains and corrupts.
Justice often takes time. Those who are oppressed and treated unfairly usually have to suffer the wait for justice, which can take years, decades, centuries. William Wilberforce began to use his voice against the slave trade in 1785. In 1807, the motion to abolish the Atlantic slave trade was passed. The Slavery Abolition Act was passed in 1833, three days before Wilberforce died. Slavery continues today.
Racial Justice Sunday happens each year; racial injustices continue each year. People mistreat each other, take advantage of weakness, abuse the power they have, discriminate, debase, dehumanise and degrade. And that's what happens in the Church.
	Group work
Get people into small groups.
[bookmark: en-NIV-22259]“But you must return to your God;
maintain love and justice,
and wait for your God always.” [Hosea 12: 6]
· Why must we return to God to maintain justice?
· Do we have to wait for justice?
· What is the relationship between love and justice?
“Mercy and truth have met each other; justice and peace have kissed. Truth is sprung out of the earth and justice has looked down from heaven.”
[Psalm 85: 10-11]
“Where there is no justice, there is no peace.” Pope Francis
· Is there peace in your church? 
· How can we get justice and peace to meet?
· If we want to be peace-makers, what injustices do we have to confront?
“The opposite of poverty is not wealth; the opposite of poverty is justice.” Bryan Stevenson
· What do you think this quotation means; is it true?
· What is the opposite of injustice?
“Speak up for those who cannot speak for themselves, for the rights of all who are destitute. Speak up and judge fairly; defend the rights of the poor and needy.” [Proverbs 31: 8-9]
· Who are the voiceless in your church?
· How can we defend the rights of the poor and needy in our community?
· Do you need courage and support to speak up?



“The rich and the poor have this in common; the Lord is the maker of them all.” [Proverbs 22: 2]
“Then Peter began to speak: 'I now realise how true it is that God does not show favouritism but accepts from every nation the one who fears Him and does what is right'”.
[Acts 10: 34-35]
It seems that when we talk about racism that we are often thinking about a feeling of hatred directed towards another person because of her or his membership (or perceived membership) of an ethnic group. A friend of mine from India who was walking down the street back to his home in Belfast was shouted at by a teenager - “Go back to Mexico”. With racism falling into the category of a 'hate crime', this reinforces the idea that racism is primarily a feeling of hostility that some people will express in acts of discrimination, intimidation or violence. It is easier and convenient to keep racism confined to an individual's heart and to understand it as a feeling and the result of ignorance, but such views will not help us to address the injustice of racism.
Racism is about power. Racism is about privilege. Racism and racial identity and the injustices that go with them, are not primarily about the colour of a person's skin. This view can be substantiated by the unusual fact that Irish people in the United States only became 'white' about 150 years ago.
Allen (1994), Ignatiev (1995) and Roediger (1991) have shown how the Irish in the U.S. transformed into whiteness. Up until the American Civil War which began in 1861, Irish immigrants often lived near and intermingled with African-Americans. This is part of the reason they were associated with 'blackness' but they were also seen as “dark and ape-like” and referred to as “whitewashed Negroes”. Over time and because powerful whites needed Irish support for slavery, the 'black Irish' somehow whitened and Irish Americans did not hesitate to assume their whiteness and accept the privileges and social rewards that went along with it.
Similarly, immigrants who were Italian, Polish and Hungarian in the early twentieth century had been associated with Chinese and Japanese immigrants as members of the 'yellow' race. John Higham states that, “In all sections of America, native-born and northern European labourers called themselves 'white men' to distinguish themselves from the southern Europeans whom they worked beside”. Greek Americans were also once considered 'yellow' and only became 'white' after subtle, complex social negotiation and acceptance.
“The origins of racial distinction lie not in the dark passages of our blood, but in the dark and bloody histories of our relationships with one another… I am not white because Nature makes bodies that are white… Rather, the process which establishes (and privileges and restrains) me as a white person is a social process, evolving in historical struggle and negotiated in continuing debate” (Leachman).
As relationships between people and groups change, racial meanings and social privileges change. To be 'black' in South Africa or Zimbabwe today is unquestionably different than to have been 'black' there 20 or 120 years ago. Race is a social construct and is open to transformation or adaptation.
It is estimated that more than 70% of African-Americans with 'white' ancestors are considered 'black' not 'white'; yet this is solely the result of social custom, prejudice and in some cases, laws. An African-American doctor from Georgia noted that several members of his family passed for 'white', remarking that they just did it and nobody noticed or questioned it.
The process by which a society establishes racial categories is social and cultural and subject to politics, power and privilege. Winant states: “Racial and ethnic groups are products of labelling and identification processes that change and evolve over time”. People's bodies are thus seen differently in different places and by different people. According to Roediger, many people in Ghana see Chinese, Koreans and Japanese people as 'white'. In nineteenth century Europe, Jewish people were seen as 'black'.
This does NOT mean that there are no differences between people's skin colour. Clearly there are observable differences between the majority of people from China, Finland and Rwanda, but human beings are diverse in infinite ways. So, we construct racial identities out of these differences and label people in ways that make sense within our social context, but who gets categorised with whom depends on relationships between groups of people not on any objective, definable differences.
Whiteness is not a skin colour and it does not have any connection with genetics or observable differences in people. Whiteness is an expression of racial privilege, and 'white' people have not always been white nor will they always be white.  Interestingly, 'whites' (i.e. the people in power) have usually not been seen as having a 'race' until recently, as in the United States where the demographics are changing and 'white' American power has seen to be 'under threat'.
Racism is about what is in a person's heart but the injustice of racism is mostly about what are in the policies of the powerful - implicit and explicit. Racism needs to be addressed not merely as a feeling of prejudice or an act of intimidation but as a practice of power. Most of this power operates at a cultural level and is located in our underlying assumptions which are unquestioned and often expressed as 'the way we do things around here'.
Tradition, especially in Church, strongly determines how we behave, what we see as acceptable and what is understood as good and right. Furthermore, wider culture and its values can often influence or underpin what happens in churches. This reality helps explain why so many churches are fairly homogeneous along ethnic and class lines. Both at a local level and at a denominational level, churches have a culture and an identity that often make them exclusive, despite the prevalence of the message on so many church signs that 'all are welcome'.
The invitation to ALL has been tested in the past. In regard to the civil rights movement in the United States, most people are familiar with the marches, sit-ins and speeches to address racial injustice and desegregate cafes, restaurants, schools and public facilities. A lesser known part of the movement was the so-called 'kneel-ins' which involved surprise visits to selected churches in attempts to highlight and overcome the 'segregation in the sanctuary'.
Stephen R Haynes's research shows that from 1960 and for about six years, small groups of blacks went uninvited (often alone, sometimes accompanied by some whites) to visit prominent 'white' churches in the American South to test their openness to diverse or integrated churches. Haynes' work focused on Memphis and showed how the responses of churches varied.
In some cases, the African-American visitors were warmly welcomed, introduced to pastors and invited to stay. Parishioners shared hymn books and communion rails, and these church visits became 'spectacles of embrace', showing that integration was possible. In other cases, church members were reluctant to welcome the visitors but did not exclude them; they were tolerated. On several occasions, blacks were turned away, entrances to churches were blocked or they were dragged out of congregations being seen as 'agitators' and 'troublemakers'. In some instances, visitors were arrested and taken to jail.
“The first kneel-in wave hit Memphis in August 1960, a week after the first church testings in Atlanta. It met with a range of reactions. The visitors were welcomed without fanfare at two Catholic churches, seated in a roped-off section of the sanctuary at First Church of Christ, Scientist, offered taxis to a “Negro Presbyterian Church” by ushers at Idlewild Presbyterian and arrested outside Bellevue Baptist”.
Three of the Memphis churches, with distinct experiences of kneel-ins in the 1960s, took their own distinct paths in addressing these events. In 2010, representatives of First Assembly of God were invited to commemorate the 50th anniversary of the youth rally kneel-in by meeting with the African-Americans (now in their 60s and 70s) who had been arrested. The church declined the invitation and no one attended the commemoration.
At Second Presbyterian, pastors made a series of apologies to the African-Americans who were excluded from the church. They have partnered with black churches and set up inner city programmes, and have adopted a 'statement of intention' on race relations.
The Independent Presbyterian Church’s response to the past has moved from denial and evasiveness to confronting the truth and engaging in repentance. In this range of reactions to traumatic congregational disruptions during the civil rights movement, churches in Memphis are probably typical. How do you think your church would react to a similar situation?
	Group work
Get people into small groups.
· What is the culture of your church?
· Who determines that culture?
· How does that culture promote racial justice?
· How does that culture give a voice to the voiceless?
· Are ALL welcome?
“For whoever is ashamed of me and of my words in this adulterous and sinful generation, of him will the Son of Man also be ashamed when he comes in the glory of his Father with the holy angels.”
[Mark 8: 34-38]
And Jesus, looking at him, loved him, and said to him, “You lack one thing: go, sell all that you have and give to the poor, and you will have treasure in heaven; and come, follow me.”
[Mark 10: 21]
“But whoever would be great among you must be your servant, and whoever would be first among you must be your slave, even as the Son of Man came not to be served but to serve, and to give his life as a ransom for many.”
[Matthew 20: 26-28]
“Not everyone who says to me, Lord, Lord, will enter the kingdom of heaven, but the one who does the will of my Father who is in heaven. On that day many will say to me, Lord, Lord, did we not prophesy in your name, and cast out demons in your name, and do many mighty works in your name? And then will I declare to them, I never knew you; depart from me, you workers of lawlessness.”
[Matthew 7: 21-23]
“Blessed are you when people hate you and when they exclude you and revile you and spurn your name as evil, on account of the Son of Man!”
[Luke 6: 22]
“And I have other sheep that are not of this fold. I must bring them also, and they will listen to my voice. So there will be one flock, one shepherd.”
[John 10: 16]
· Why did Jesus shake the foundations of the culture and traditions he was born into?



RESPONSES
“Blessed are the poor in spirit, for theirs is the kingdom of heaven. Blessed are those who mourn, for they will be comforted. Blessed are the meek, for they will inherit the earth. Blessed are those who hunger and thirst for righteousness, for they will be filled. Blessed are the merciful, for they will be shown mercy. Blessed are the pure in heart, for they will see God. Blessed are the peacemakers, for they will be called children of God. Blessed are those who are persecuted because of righteousness, for theirs is the kingdom of heaven. Blessed are you when people insult you, persecute you and falsely say all kinds of evil against you because of me. Rejoice and be glad, because great is your reward in heaven, for in the same way they persecuted the prophets who were before you.” [Matthew 5: 3-12]
Choose to do the uncomfortable things because they are necessary to create greater justice.
The struggle for justice has to be based on new attitudes, new understandings and new relationships, and it must be reflected in the laws, policies, structures and practices of both church and state.
Are you called to create opportunities in local churches to deal honestly with the existing racist attitudes and social distance between members, to deepen and proclaim the Christian commitment to be the church where all racial groups and economic classes come together? Racism and racial injustice rob all of us of our wholeness. We may have to begin by declaring before God and before one another that we have sinned against our sisters and brothers of other ethnicities in thought, in word and in deed.
Who is a member of your church or of your community? How are the members of these groups different? How ethnically diverse are these communities? Is it possible that there is great diversity in your community but not so much in your church? How can we work to make sure that our communities of faith resemble our communities of residence? 
It will begin by seeking and creating relationships intentionally. In many of our churches, services in different languages are held. Do you know any people in these congregations? Attend these services, and as you get to know them, invite them to your church, to a gathering or an event.
Avoid inviting people to multi-cultural or 'celebrating diversity' events. Make the programmes as exciting and enticing as you are able. New people are inclined to take a risk when they see that you were willing to take a risk. If you are a leader in your church or church group, explore ways to include people of different ethnicities in the overall work of mission. If their interests differ from what you are working on, find ways to expand your mission work. Invite people as participants.
Inclusiveness is the freedom for total involvement and participation of all people in the membership and leadership of the church at any level and in every place. It is the acceptance of that freedom by the church not only as the basic right of every member but also as a basic and inherent need for the life, growth and vitality of the church.
Are there any unresolved issues or conflicts among members in your church in regard to racial justice or racist attitudes? These need to be addressed. Simply being nice to one another, avoiding conflict or pleasing the other will prove unhealthy. Clear the air. Explore what connects people, focus on shared needs and the mission of the church. Work together as one Body with many parts, functions, gifts and abilities. We will not become the same but will retain our uniqueness so that together in community we can explore new ways of being in mission. As you plan for the future, imagine what your group can be like. It all starts with you.
Is your church diverse, integrated or inter-racial? Be careful. The research of sociologist Dr Korie L. Edwards has focused on how racially integrated churches operate to recruit and retain members. Her work suggests that “interracial churches work to the extent that they are, first, comfortable places for whites to attend.” What is the culture of your church and who determines it?
Reacting to the comment, “I’m sorry for being white!”, what one 'black' person thought but did not say was, “Are you? Are you sorry for being white? Or are you sick of having the privilege of your whiteness surfaced and challenged by disturbing cases of racism? Are you tired of us pointing out the obvious inequalities of our society? Should I sit quietly by, not saying a word about racial injustices so that the comfort of your reality would remain?”
The Word became flesh and made his dwelling among us. We have seen His glory, the glory of the one and only Son, who came from the Father, full of grace and truth.
[John 1.14-18]
Jesus lived among us, moving from the Father to earth to dwell and to live, to walk, to eat, to suffer and to be amongst us. If we want to do something about racial injustice, we have to get closer to where the injustices are. This is a matter of proximity and location. In 1980s Johannesburg, (white and privileged) Alexander Venter moved to Soweto because, as he teaches, reconciliation is always about relationship and often about relocation.
Bryan Stevenson, founder and director of the Equal Justice Initiative, speaks of the importance of proximity not only to meet the injustices and the people affected by them but also to position ourselves in hopeless places and be witnesses to hope. Hopelessness, he claims, allows injustices to continue. Hope is the encouragement for justice. Distance from people and circumstances can keep us detached and apathetic. When we meet people who have or are suffering an injustice, it usually compels us to do something.
The smallest good deed is better than the grandest intention. [Anonymous]

An Order of Service with ideas and suggestions for development of the theme of JUSTICE
Greetings and Welcome and Call to Worship
Hymn
(See suggestions for Hymns at the end of this section)
Psalm
Psalm 89: 11-18 or Psalm 103: 1-12
Prayer of Approach and Confession
	Prayer of Confession
Dear Lord,
Creator of life and love,
You offer all of humanity life in all its fullness.
Yet we have allowed good relationships to be broken.
We have become distant from You and, at times, have turned our back on the other.
Lord have mercy
At times we have failed to speak out for justice,
To stand for what is good and right,
Leaving the vulnerable without an advocate, the neglected without a friend.
Christ have mercy
To all who fall short of our calling to love,
You offer pardon and peace.
Lord have mercy
Assurance of Forgiveness
God is just and forgiving.
God receives us as we are,
He lifts us up and calls us again to be people upholding justice and peace.
Receive God’s grace and mercy,
Knowing that all sins are forgiven
Thanks be to God!
Heal us and strengthen us
That we may worship you well,
And go from here to live, love and serve
To your praise and glory.
Hallowed be your name in our worship and witness.
Hallowed be your name in all you call us to be, to do, and to say.
In the Name of Christ. Amen.


Hymn
Readings
Romans 10: 8-13 / Corinthians 12: 12-27 / Matthew 12: 18-21
Hymn
Homily/Sermon
Consider giving a voice to the voiceless. Use material provided in this resource and illustrative stories from your experience and community.
Offertory/Collection
Prayers of Intercession
Write your own or make use of these prayers:
God of all peoples, we pray for all victims and targets of racial hatred, discrimination and injustice. We pray for your protection especially for those affected in our churches, our institutions and in our communities.
Lord in your mercy, Hear our prayer
We pray for reconciliation through the work of God’s Spirit. Wherever there is division and divisiveness between us and others, because of our culture or ethnicity we pray that we may all be led to reconciliation, understanding and acceptance.
Lord in your mercy, Hear our prayer
We pray that our young people will make meaningful contributions to build a world where everyone, of any ethnicity, culture or religion, can live free of racial injustice.
Lord in your mercy, Hear our prayer
Merciful God, we ask you to fill our hearts with your love and to maintain justice. Give us the grace to rise above our weaknesses, and keep us faithful to the Gospel of your Son Jesus.
Lord in your mercy, Hear our prayer
We remember the sick in our communities...
Lord in your mercy, Hear our prayer
We remember all the dead, that they may have a place at the banquet of eternal life, and that perpetual light may shine upon them.
Lord in your mercy, Hear our prayer 
God our Father, we offer to you these prayers, and the work of our hands, and the love of our hearts, that in all things Your will may be done. We ask this through Christ our Lord.
Lord in your mercy, Hear our prayer
Blessing
Sending out / Closing
	The sentences below can be used as a sending out and closing affirmation.
Litany of Justice
Reader: Jesus said, “I was hungry and you gave me food”. Made in the Image of God,
All: We see the face of Christ in all.
Reader: Jesus said, “I was thirsty and you gave me something to drink”. Made in the Image of God,
All: We see the face of Christ in all.
Reader: Jesus said, “I was a stranger and you welcomed me”.
All: We see the face of Christ in all.
Reader: Jesus said, “I was naked and you gave me clothing”.
We see the face of Christ in all.
Reader: Jesus said, “I was sick and you took care of me”.
All: We see the face of Christ in all.
Reader: Jesus said, “I was in prison and you visited me”.
All: We see the face of Christ in all.
Reader: Jesus said, “In as much as you did to one of those considered to the least important, you did it to me”.
All: We see the face of Christ in all. We go from here to see and serve Christ in all.
Amen.


Hymns to consider
· Be Thou my vision
· Beauty for brokenness
· Bring forth the Kingdom
· Brother, Sister let me serve you
· Christ, be our Light
· God forgave my sin
· God's Spirit is in my Heart
· Jesus head with deep compassion
· Lord of all hopefulness
· Let us build a house where love can dwell
· Mercy
· My love for You
· God, Your justice towers
· Great God and Lord of the earth
· Out of the Depths / De profundis
· They will know we are Christians by our love
· This is amazing grace
· True religion
· With the Lord, there is mercy and fullness of redemption
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